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1 Penormance of engagmg lectures and pract[cals

T8 B ! Subject No. Lectures Percentage A. ¢ Perfor‘i:an
A Dol St il BT (s Target | CYRA98 90| €% | max. Weight | Weight Achived (@) (9)
Mo [ Course | Taught column (6) |Multiplying| :
Target | Engaged | Achieved factor
1 2 3 4 5 6 7. 8 9 10
1| BE | -] A0 40 ) fxgﬂggt
2 | FE [BCEME] )2 | voo | Yoo | g0 91) - 9.~
4V
: 3 | BE Ahf’rflﬂc 49 27 68 Good-0.7
4 |FE |BCIME]| 12 n- | o (90-81)
2.Performance of Attendance of Students:
-Average ] -
Sr..| Class/ | Subjects S?:c?;::s :ict:;rﬁ: Students Attendapct.m Average of ;i;ﬁ:ﬁfy?;; Max. ;:EEZ;
No | Course | Taught Present | Engaged on Roll 4‘12{5):‘6 Column (7) factors Weight (3)°(10)
1 2 3 4 5 6 7 8 9 10 11
; - Excellent-1.0
| BE [ DRI (1284 | 4y 6l —|-Ca 60 (100.81)
; Good-0.7
2 L RCEME ]78 | 2- \ g 39-‘40 623§ (81-61) ” 1k
Advanied , Average-0.5
3 B 5}\M(h'v'( 8’6 27 €Y L'q'SJT (61-41)
; Poor-0.2 (40
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3.Performance of Results:(Theory Subjects) ..
Avg.marks No. of % of
No. of of same -| students students v
Sr. | Class/ | Subjects |- regular subject | securing securing |Average of ;L;\;fjgn?r;ge Max. :‘;iﬁg;
No | Course [ Taught students {fromlast3| marks |marks above Column (7) fact::r: 9 Weight (9)(10)
appeareﬁ yearsin | more than | 3 years = : :
institute col.(§: (6)*100/(4) )
1 2 3 4 5 6 7 8 9 10 11
= : Excellent-1.0
1 |BE | DW-T| Q2 | 56 | o0 €904 (51-100)
Z : : Good-0.7
o |Fz |rchre| audid |[( Ho Theer| Paper J G095 s # \0
Adtneed| Bwe Fb VDI Brams arl , Average-0.5
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4, OTHER PERFORMANCE :-

Sr. g Evaluation by reporting officer.
NO. Performance indicator to be assessed Excellent] Good | Average o
1 Class room planning and control
] POUMBIETM F IR FHE SHE NG ASREERIE yedr T
Effective communication of subject matter & clarity of
b : e
speech
g Management of lecture and class control Nt
d Involvements of students in learning process Nt
" Use of media such as charts, models, transparencies, \/
_|OHP, VCR, TV
2 For Teachers concerned with Laboratory work
planned laboratory instructions including management O
a :
of practicals :
Checking of journals and making continuous e
: b
i assessment of term work
g™ o Ur!lfom? coverage of term work and guidance for U
5- writing journals
: Preparation and display of instructional material, -
d |
charts, models etc.
3 5 Planning and procurement of consumable required for A
| practicals :
' or
! 2 For Teachers not concerned with laboratory work
a Arranging special lectures of eminent persons
i b Attitude towards maintaining cleanliness and aesthetics
: Interaction with teachers teaching subjects other than
: his own discipline
’ d Preparation and display of instructional material.
i : s .
; e Conducting special classes for low profile st.4ents.
| :
: 3 Students guidance and counseling
i a Guidance to students about books and literature Nl
i b Guidance about higher education/Career planninngob \/
. opportunities
’ 3 Guidance for preparing for interview/ Personality /
i development 2
! d Guidance for independent study technique
L




Sr. Performance indicator to be assessed Evgluation by feporting officer
NO. Excellent| Good | Average Poor
4 Assignments/ Evaluation
4 Giving assignments and assessing promptly v
- |Providing feed back to the students about short :
b comings \/"
3 Recorc?keeping of student's profile (O
Maintaining quality and standard of e
questions/evaluation
Curriculum/Learning resources Development
5 Innovation in paper setting/ Evaluation. Interest shown ;
in curriculum development or preparation of syllabi L
b Preparing question banks P
5 Use of computer as a teaching aid/ motivating students
for use of computers L
d Giving handouts/ upkeep of laboratory manual/ writing o
books !
6 Seminars/ Training ;
a Use of library books, periodicéts. journals etc. N
b Attendance in seminars/ conferences/ workshops Nt i
Membership of professional bodies, awards and ;
< honors L g
d Writing articles in state or national level periodicals. s
e Ability to work as a resource person \
7 Co-curricular activities, s :
5 Consultancy and testing in thes@ppropriate of work area| -
or organimmgicontinuing*€duéafior’ plogrammers .
Organizihg'cultiral programs / sports / extra curricular
b - ™
activities
¢ ' |Contribution to maintaining student discipline in general o
Organizing industrial visits / study tours for students or
d taking interest in NCC/NSS/Blood donation/ Plantation/ v
Medical camps : :
8 |, |Administrative functis
5 Contribution to conduct of Gymkhana activities/ el
procurement of equipment ; B
Maintenance of buildings / electrical installation, water L i
b supply/ computers/ equipments etc or worked as i
rector/ Ass. Rector/ warden
3 Worked as examination/ Gathering/ Admission in e .
charge i) i T =
d Willingness to take-up higher responsibility or any other G

responsibility




N 1
Particulars __| Weight Achieveq : i
a) r Total Weight achieved in TABLES other than other
- performance EQ:<o
Weight for other No. of tick Marks Multiplying
performance L factor
L b) : Excellent e e | s
c) Good 1 o 0.7 _ 710
- d) Average e 0.5 —
€) Poor | o 0.2 20
. f) Special weight given by Reporting Officer [Max 5]
. Total weitht achieved out of 100 ’?{_6 'S N
L - In words :- =
Nota : The special weight maximum of 5 may be awarded By reporting officer for the extra
ordirary contribution apart from regular work in Institution. (Please mention activities for which
spe<ial weight is given) .
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